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TOP OFFICER AND DIRECTOR RETIREMENT PRACTICES 

‘Jhir Statement of Policy atatcs the wbject general policy and provlde# for itr - 
rpecific implementalion. 

I. POLICY -- 

Achieving the long- range corporate objective of Texas Instruments requires the con- 
tinued maintenance of Tl’r organirational health. To asaurc this, them must be a 
planned, orderly succession of competent and expcricnccd top officers, that is, the 
Chairman of tbc Board. Prcsidcnt and Executive Vice Prcsidcnte. There alro must 
continue to bc sufficient promotion opportunitica at top olficer and lower manageman 
levela to assure cmcrginp management talent bccomiag viriblc early in their career= 

For the purposes of encouraging thoughtful planning for top officer succession and of 
continuing the desirrd corporate environment of opportunity for developing managers. 
the three following policirm of the,Doard of Directors arc being rtated: 

i. Optional early retirement. after completing minimum rcrvice requirements. 
is available for top officers, and i# generally expected for Executive Vice 
Presidents. 

ii. Rctirrmcnt of top officers is required before the normal retirement age in 
TI’m Pcnnion Plan. 

.*. 111. Top officers retiring early will agree not to compete with TX after retiremew 
and will receive payments aa consideration Ior entering into a non-competitl, 
.rgrcemcnt. 

In addition to achieving the purposrm expresrcd, implementation of there policies 
should make avail.xblc desirable candidatea asa future mcmbcr of the TI Board of 
Directors. 

A. OPTIONAL EARLY RETIREMENT FROM TOP OFFICER POSITIONS 

It ir generally exprcted that Executive Vice Prerident’a will elect optional early 
retirement after their 55th birthday and after completion a[ the specified minimum 
rervice as Executive Vice Prasident. 


